L"»/;!rt'f @
il Jay )b (30 T S 9,0) Jet=
e Il o33/ ) Jloas hiptrzgni
D s8> Hm)‘ old)lS Ol )8 sahate Vg taaly slaws Olojlo 35 (5 pu) 1 )6 )
o jlien ¢ lajli i | Ledership in Organization o) Pl
YOFA 251 1l o o Olliel 2 po ke
10yl o83 | hdamghanian87@gmail.com sSwig ySJl

L;o)'tcl be&w% o)l.oai9m).) u&%)u\; Mb)g

olgdih (ilusialls jlaio 4y glojlo g (295 (83,8 sk )3 5y (iR ele sladSig) b (2l 1> Slanl
w3859y Jud ol AbE o))l 4

pPRObL glogal | pypke Gl (3595 ) yoane (o3| izl 5 N sl b o)) 0gos
Yo Yo 5 yod ho >
e e plojl ESlojl (g (WA )T (e g e(slacsdl -
o SlyLisl K Slojle JlBy g (o) slag)s5 5 amdd Sl (WWA) ST e s ¢ glasxdl =Y o0 Alo 5 é_,Lw
oo SY e —Y
4- Abbasi, A. S. (2011). Role of Islamic Leadership in Value Based Corporate Management. Islamic Leadership
and Corporate Management Lap Lambert Academic Publishing.
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